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“We’re committed to creating lasting 
impact across our diversity, equity, 
and inclusion (DEI) spectrum, and 
this intentionality has resulted in 
deeper staff engagement. Staff 
continuously ask, How can I 
participate? What else can I do? And 
where can I get involved? Based on 
these questions from all levels of 
the firm, and our increased number 
of staff resource groups, we know 
there’s an appetite for more listening, 
more learning, and more action — as 
we know, our journey never ends.”

“My hope is that we continue to 
listen and learn. I want people to 
be courageous enough to speak up, 
speak out, and ask hard questions. 
Remember that we’ll do what 
we can as a firm to advance us 
further on this journey, but it’s 
incumbent upon us as individuals 
to participate, be involved, and 
ignite the change we want to see.” 

“One of the biggest realizations 
I’ve seen is just how much we’re 
still finding out about one another. 
The fact that staff genuinely want 
to know more — and do more — 
energizes our efforts. Staff are 
leaning in, attending various DEI 
sessions, and keeping their foot  
on the pedal. This makes me 
thankful for how open Plante 
Moraners are to having new 
experiences and moving forward 
with new understanding.” 

Hawzien Gebremedhin 
DEI Leader

Lou Longo  
DEI Council Chair

Laura Claeys 
DEI Management 
Team Sponsor
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Launched Asian 
American Pacific 

Islander SRG

Hosted 6th Emerging 
Professionals Summit

PM Pride SRG 
hosted Trans 

Experience Panel

African American SRG 
leaders attended 2-day 
workshop with African 

American SRG leads at other 
firms to build community

Launched Minds 
of All Kinds SRG

Introduced 
Balance Fund

Women in leadership 
launched its 9th 

flight of the female 
mentoring program

Launched 
Unidos SRG

DEI leaders spoke 
at Great Place to 
Work ConferenceHosted Mental 

Health Session

Created new Partner 
of Advocacy, Equity,  

& Engagement

Introduced Principle 
of Diversity, Equity, 

and Inclusion
Hosted World 

Reflection Session

2022: HIGH POINTS OF OUR DEI JOURNEY

JAN. APR.MAR. APR. MAY MAY JUNE JUNE JULY AUG. OCT. DEC.NOV.

SRG = Staff resource group

= Click to learn more
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Partner Michelle Watterworth 
received the MICPA’s 2022 Women 
to Watch: Experienced Leader Award 
for her notable contributions to 
the accounting profession and the 
development of women as leaders.

The Moody on the  
Market Bold Women  
of Business Award

MICPA’s 2022 
Women to Watch

For her inspiring efforts to make a 
positive difference, Partner Christina 
Hardy received “The Moody on the 
Market Bold Women of Business 
Award” in 2022.

Partner Kris Ray was named a Notable 
LGBTQ Business Leader by Crain’s Detroit 
Business for creating safety, opportunities, 
and mentorship where she lives and works.

Based on their track record of success 
in the field, contributions to their 
community, and mentorship of others, 
Nicole Blocker, vice president of Plante 
Moran Cresa, and Teresa Miller, principal 
at Plante Moran Cresa, were recognized 
as two of the Most Notable Women in 
Construction, Architecture, and Design 
by Crain’s Detroit Business.

Nicole Blocker

Teresa Miller

Plante Moran staff making an impact

Kris Ray Christina Hardy

Michelle  
Watterworth

Nicole Blocker

Teresa Miller

in the Community
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Northern Illinois University invited Jimmy 
Mahoney, NIU alumnus and Minds of 
All Kinds (MOAK) SRG program lead, to 
participate on a diversity panel discussion 
this past fall. The conversation centered 
around what different organizations are 
doing for DEI initiatives. 

“I shared how the idea of belonging is 
a big part of our culture. I talked about 
MOAK and what we’re doing to build 
a sense of community with things like 
‘Meditation Mondays.’ I want recruits 
to know we have a lot of DEI initiatives, 
we’re making progress, and we’re going to 
keep moving forward in this space.”  

Building bridges in  
our communities

Jimmy Mahoney

To honor those who’ve served our nation, 
leaders from our Veterans SRG hosted veteran 
clients and their guests in the Plante Moran 
Terrace Suites for the Detroit Lions’ annual 
Salute to Service game. Salute to Service is 
an NFL year-round commitment to honor, 
empower, and connect our nation’s service 
members, veterans, and their families. 

Marketing team members worked with Pingree 
Detroit to present each guest a custom gift 
box, handmade by local veterans with upcycled 
Detroit materials. Pingree is a worker-owned 
company that shares 77% of earned profits with 
the veterans and Detroiters they employ.

Saluting the service  
of veterans

in the Community
5
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Providing vital services
Members of our Plante Moran Pride SRG volunteered 
with Project Angel Heart, a Colorado-based organization 
that believes food is medicine. They shared their time and 
packaged nearly 1,000 meals for Coloradans living with severe 
illness who might not otherwise get the nutrition they need.

Creating great workplaces for all
In October, Great Place to Work® invited our DEI Leader 
Hawzien Gebremedhin and DEI Council Chair Lou Longo to 
speak at their “For All” summit. In their presentation, “Pivoting 
from understanding to action: How Plante Moran is creating 
an intentional culture of inclusion,” they shared the story of 
what our firm has learned in recent years in our efforts to 
create a workplace where everyone belongs. 

In lieu of a firm-branded promotional item, Hawzien and 
Lou opted to give back. They provided information on four 
nonprofits and asked participants to vote for the one(s) they 
would like Plante Moran to support. The firm has since made 
donations to the Trevor Project and the National Alliance on 
Mental Illness based on the attendees’ selections. 

Hawzien is motivated to help marginalized 
people of all backgrounds feel supported and 
empowered — and that passion drives her to 
create more inclusive spaces. 

Where does this purpose originate? From her 
background as a refugee and an immigrant. This 
gives purpose to all aspects of her life, especially 
the founding of her own nonprofit, Tigray Action 
Committee, for which she and her sister were 
featured in Forbes. If you’re curious to know  
more about Hawzien and her hopes for what 
Plante Moran can accomplish in the DEI space, 
read this story.  

Meet our 
DEI leader  
Hawzien  
Gebremedhin

in the Community
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https://www.plantemoran.com/get-to-know/people/hawzien-gebremedhin
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in the Community

Awards

• Fortune’s “100 Best Companies 
to Work For” in America 

• People magazine’s  
“100 Companies that Care” 

• Best Workplaces for Women 

• Best Workplaces in Consulting 
and Professional Services 

• Best Workplaces for Parents

Executive Forum  
DEI fireside chat
As part of Plante Moran’s recent Executive 
Forum, Dr. Dwinita Mosby Tyler, founder and 
chief catalyst of The Equity Project presented 
an eye-opening discussion on how furthering 
diversity, equity, and inclusion is imperative for 
an organization’s sustainable success. We know 
more diverse teams create better results, but that 
doesn’t happen by accident.

Dr. Mosby Tyler shared her ideas on how 
companies can improve their hiring practices, 
create a more equitable and inclusive workplace, 
and achieve lasting change. We found this 
conversation so enlightening that we incorporated 
it into our internal Equity event, held shortly after 
the Forum. 

When people say, “Diversity isn’t about me, it’s 
about the other person,” Dr. Mosby Tyler explains 
this is simply not true. Diversity, at the core, is 
about all of us. We encourage you to watch the 
fireside chat for more on this idea and for other 
concepts that apply to all of us. 

Fortune’s “100 Best 
Companies to Work 

For” in America 

People magazine’s  
“100 Companies 

that Care” 

Best Workplaces 
in Consulting and 

Professional Services 

Best 
Workplaces 
for Parents

Top Workplaces Culture  
Excellence Awards  

for employee appreciation; professional 
development; employee well-being; and 
diversity, equity, & inclusion practices

Top 
Workplaces 
USA 2022 

Top Workplaces 
for DE&I 

Practices 2022
Best Workplaces 

for Women 
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https://www.plantemoran.com/explore-our-thinking/insight/2022/10/dei-pushing-past-discomfort-to-achieve-real-change
https://www.greatplacetowork.com/best-workplaces/100-best/2022?mkt_tok=NTIwLUFPTy05ODIAAAGDqD6xbTBh3Tlauid91ixo-ZGyFgdRQT9gr4ZAZmowX53Vl1GupjuVkloE50KCwaE2-IlJ4zrnS4_EcRwbAWYx91bHZhS54WuUQmZFz7bwF0AW
https://www.greatplacetowork.com/best-workplaces/100-best/2022?mkt_tok=NTIwLUFPTy05ODIAAAGDqD6xbTBh3Tlauid91ixo-ZGyFgdRQT9gr4ZAZmowX53Vl1GupjuVkloE50KCwaE2-IlJ4zrnS4_EcRwbAWYx91bHZhS54WuUQmZFz7bwF0AW
https://www.greatplacetowork.com/best-workplaces/100-best/2022?mkt_tok=NTIwLUFPTy05ODIAAAGDqD6xbTBh3Tlauid91ixo-ZGyFgdRQT9gr4ZAZmowX53Vl1GupjuVkloE50KCwaE2-IlJ4zrnS4_EcRwbAWYx91bHZhS54WuUQmZFz7bwF0AW
https://people.com/human-interest/people-100-companies-that-care-2022/
https://people.com/human-interest/people-100-companies-that-care-2022/
https://people.com/human-interest/people-100-companies-that-care-2022/
https://www.greatplacetowork.com/best-workplaces/consulting/2022
https://www.greatplacetowork.com/best-workplaces/consulting/2022
https://www.greatplacetowork.com/best-workplaces/consulting/2022
https://www.greatplacetowork.com/best-workplaces/parents/2022
https://www.greatplacetowork.com/best-workplaces/parents/2022
https://www.greatplacetowork.com/best-workplaces/parents/2022
https://topworkplaces.com/april-awards-reveal-2022/
https://topworkplaces.com/april-awards-reveal-2022/
https://topworkplaces.com/award/top-workplaces-usa/
https://topworkplaces.com/award/top-workplaces-usa/
https://topworkplaces.com/award/top-workplaces-usa/
https://topworkplaces.com/award/diversity-equity-inclusion-practices/
https://topworkplaces.com/award/diversity-equity-inclusion-practices/
https://topworkplaces.com/award/diversity-equity-inclusion-practices/
https://www.greatplacetowork.com/best-workplaces/women/2022
https://www.greatplacetowork.com/best-workplaces/women/2022
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AAPI
Asian American Pacific 

Islander STAFF RESOURCE GROUP

Staff resource groups 

Hear from SRG members

Staff resource groups are an essential platform for building a 
deeper sense of belonging and inclusion throughout our firm. 
Though they operate independently, they all have a similar 
vision: to help our diverse staff feel seen, heard, and supported.

African American SRG  
“After joining the AA SRG, I felt like I had 
more agency at the firm. As a Michigan 
transplant, it’s amazing to feel such 
community and family in the workplace. The 
AA SRG has helped me be more open with 
my colleagues about issues of race and equity 
and has armed me with the confidence to be 
myself all of the time.”

Stewart 
Zellars

Belonging
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PM Pride 
“I don’t want people’s sexual orientation or gender identity to 
be their sole defining aspect at the firm — but I want others 
to know we exist. Building personal connections is  
the most important way to get other people to see  
our humanity.”

Satellite SRG 
“I’ve been with the firm since 2008, but with a recent move 
to Texas, I wanted to find other staff who knew what it 
was like to be permanently remote and see how they were 
staying connected and focused when they’re not in the office. 
Knowing we have the Satellite SRG makes this transition a lot 
easier! I’m excited to get help from these staff who know how 
to feel close to the firm while being remote.”

Veterans SRG 
“There were situations in my life that I was only able to 
navigate because of a strong support system. That’s why I 
want to pay it forward with the Veterans SRG. So, if I can 
pair someone with the right people and resources, make their 
lives a bit easier, or help them feel a bit less helpless, then I’m 
happy to do that as a member of this group.”

Laurie Glow

Teri Herzog

Belonging

James Siegel

Tyler Vostry

Minds of All Kinds  
“I don’t know if I’d still be here if I didn’t 
have such strong support. That’s why I 
want everyone to know their mental health 
is important and, within our group, they 
can find a safe space to feel that sense of 
belonging and know they have the support 
to grow and advance.”

9
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AAPI SRG 
“Being a part of this SRG matters to me because I’d 
like to try and make a difference and put my energy 
somewhere instead of feeling frustrated. The firm is 
going in the right direction, but I want to keep pushing 
us further along. I’ve had times where I felt seen and 
heard when I spoke up and I want to make sure others 
have those opportunities, too.”

Jacinto 
Cordero

Deanna 
Chang

Belonging

Unidos 
“I’m very proud of my Hispanic 
heritage, thus being part of the SRG 
with which I identify so well makes 
a lot of sense. For me, it’s all about 
meeting new people, being exposed 
to new ideas and experiences, and 
helping others in any way I can, by 
providing advice and mentorship.”

10
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Maintaining balance and mental health  
Delivered as a presentation from a wellness coach and 
through a Q&A panel, the conversation covered healing 
your inner child, recognizing the signs when someone 
needs help, the process to find a good therapist, and 
more. The whole point was to #breakthestigma, and we 
like to think the firm nailed it with this offering.

“I’ve been with the firm less than a year, 
and while I heard about the culture 
throughout the interview process, events 
like this show me that we’re practicing 
what we preach to candidates. I’ve never 
seen a firm give so much attention to this 
topic. It made me feel proud to work here.”

“We like to remind  
 each other that  
‘the whole person 
comes to work’  
and that staff members are 
individuals first and professionals 
second. Staff bring their unique 
identities with them to the firm 
every day, and we welcome this. 
We’ve realized that when we host 
events where staff can share their 
experiences and hear how others 
cope with challenges, we create 
opportunities to learn from one 
another and grow.” 

Ashley Parker-Ozier,  
DEI senior consultant 

Kari Thompson

Belonging 11
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ACTION ACCOUNTABILITY PROGRESS THE FUTURECOMMUNITY BELONGINGTIMELINE

Detroit DEI: Dine, discuss, and discover 
This in-office lunch event was a chance for Detroit  
staff to talk about DEI ideas, enjoy lunch from minority-
owned restaurants, donate to a charity drive for the 
Ruth Ellis Center, and learn more about our Japanese 
business services (JBS) practice. 

“Some of us brought in homemade 
yakisoba (fried noodles), explained how to 
use chopsticks, and gave a presentation on 
the differences between U.S. and Japanese 
work culture. I was most happy when 
people asked questions and expressed 
their interest in the JBS group. The biggest 
benefit is that we all got to know each 
other more and make connections.” Belonging

World reflections  
We were hearing stories of staff members struggling with different world 
conflicts that were affecting them and the communities that they cared 
about. So, we decided to carve out time as a firm to discuss and reflect on 
how these conflicts across the world were impacting staff, personally and 
professionally. This inaugural gathering led to other firm reflection sessions 
for staff to discuss world/local events and provide support to one another.

“I’m Ukrainian American, and when the war started, I was 
already talking to my team partner about how I was feeling. 
Clearly, I wasn’t the only one — and this war wasn’t the 
only conflict. My biggest takeaways were how many people 
attended and how many people were affected. I appreciate 
that the firm was able to let staff pause and reflect openly on 
their experiences.” 

Equity event 
In this session, staff explored what equity means, how it fits into the 
overall DEI framework, and how everyone has an identity in each aspect  
of the terms diversity, equity, and inclusion. This event included a 
45-minute recorded session with Dr. Dwinita Mosby Tyler, founder of The 
Equity Project, and a debrief panel with the champions of our seven SRGs. 

“It was useful to see how the concept of ‘DEI’ is an output 
of a collection of movements that have been going on for at 
least 100 years. It’s not just a new trend. That broader context 
was helpful and we can see how it influences definitions/
interpretations of language over time. Without that context, 
it’s easy to accept a surface-level understanding of ‘DEI’.”

Tara Synowiec

Laurence  
Vanden Boom

Mai Broders
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“
looks different for  
everyone...
Balance  
We’ve always known that balance was 
important, but the pandemic redefined 
what it means.

Balance encompasses our physical, mental, emotional, and financial 
well-being. So rather than mandate how we support our staff through 
specific perks, we’ve chosen to support the choices that our staff 
make for themselves as they interpret what balance means to them.

This is why the firm created a benefit that supports all staff with 
greater flexibility: the “Balance Fund.” This flexible benefit plan  
allows staff to obtain a reimbursement for a portion of services  
or expenses, for whatever contributes to helping them find their  
best balance.  

What’s covered? The easier question is, what’s not? This 
comprehensive fund covers childcare, gym fees, tuition 
reimbursement, meditation apps, cleaning services, travel, and more. 
The point is to alleviate a bit of the burdens our staff have so they can 
reduce stress and focus on whatever matters the most to them (or in 
their lives) — because balance looks different for everyone.” 

Diana Verdun, director of human resources

13
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Action

Eshe Dotson, 
director of talent selection,  
development, and inclusion.  

Track  
Plante Moran Track is a 
multiyear leadership and 
internship program designed for 
racially diverse freshman and 
sophomores. Freshmen attend 

With experienced talent, it’s important 
that we network with organizations 
and groups that represent the beauty 
of diversity and differences in order to 
attract and retain experienced people 
that mirror that beauty. At the campus 
level, it starts with creating an attraction 
to the profession. 

The key? Focus on programs that aid 
students in learning what it means to be 
an accountant, advisor, or consultant 
within our industry, and create pathways 
from college to career.” 

A few examples of our programs include:

a three-day spring leadership program, while sophomores 
experience a six-week, summer internship. Ideally, 
they’ll go on to our traditional internship program and, 
ultimately, become entry-level staff.

Emerging Professionals Summit 
Hosted by the AASRG, incoming Black interns and full-
time campus staff are invited to network and develop a 
personal brand. There’s also a component that highlights 
how to bridge the expectation gap between college and 
a career.

Exceptional Academy  
Based in Southeastern Michigan, this one-year program 
offers Cisco certification and cybersecurity and network 
training for adults with autism and related challenges. 
Read about John, an Exceptional Academy graduate who’s 
now a cybersecurity consultant.

“We’re always looking for 
ways to engage with people 
seeking career opportunities 
within professional services.

Balance  
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Meet our first  
DEI recruiter 
Sarah Burch
“Recruiting is the perfect fit for me 
because I love working with students;  
I want to build pipelines across education 
institutions — locally where our offices 
are, and with HBCUs across the southern 
part of the country. I’m also invested in the 
connection between recruitment  
and retention. 

My job is fruitless if 
students get here and then 
don’t feel supported or 
picture themselves in it for 
the long term. 

So, I’ll also be building relationships with 
our SRGs and supporting firmwide DEI 
efforts to be as robust and successful as 
possible so staff at all levels continue to 
feel included.”

Paul Bryant 
becomes  
first partner 
of advocacy, 
equity, & 
engagement

One of the biggest challenges in our DEI journey has 
been the higher turnover rates among our racially 
diverse staff. While some of our strategies have been 
successful, others have fallen short of our expectations. 
To help us improve, we identified a need for a dedicated 
role focused on engaging with racially diverse staff 
and recruits. We’re thrilled that Paul Bryant, a partner 
with 30 years of firmwide experience, will help guide 
a strategy that improves how we recruit potential 
talent and identifies the gaps in the retention and the 
experiences of all current staff. 

Action 15
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Our partner results measures revolve around a handful of key areas 
and are a direct tie-in to annual bonus awards. In the past, we grouped 
“DEI” in the same section as “culture.” This meant, when we assessed 
individual partners on their results, they could’ve shown achievement 
or notable progress on “culture” when their efforts didn’t directly 
address DEI growth. To intentionally measure DEI efforts and results, 
we needed to separate the two metrics. So, that’s exactly what we did.

With our Principle of DEI underscoring every aspect of our workplace, 
partner accountability is critical. Going forward, partners will be 
directly accountable for supporting our DEI initiatives and serving as a 
role model to others.

Holding leaders accountable
Accountability

And, it’s in direct alignment with our future goals. When we 
hold our partners accountable for investing their time and 
energy into DEI efforts, it sets the tone across the firm.”

Lou Longo, DEI Council chair  

Principle of diversity, equity, and inclusion
It is our intent to uphold the dignity of each staff member. When 
each person feels there is a place for them at the firm, we become 
a stronger organization. It is, therefore, the shared responsibility of 
all staff to acknowledge and embrace differences and contribute to 
creating a shared sense of belonging among all staff members.

“In my opinion, 
this is one of the 
most significant 
changes to the 
partner results 
measures in the 
two decades 
that we’ve had  
a DEI Council.
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Firmwide racial breakdown

634

17

25 
 

40

 
17

6

 
739

White

Asian

Hispanic/Latino

Black or African 
American 

Additional races

I do not wish  
to answer 
 
Grand total

All staff racial 
diversity as of  
July 1, 2022

Admin *Includes 
para prof

Practice
Firm 
total

% of  
total staff 
population

2219

133

77 
 

49

 
42

9 

2,529

2,853

150

102 
 

89

 
54

15

 
3,268

87.30%

4.59%

3.12% 
 

2.72%

 
1.96%

<1%

 

41% 29%

12.2% 5%

Female staff Female partners

Racially diverse 
staff

Racially diverse  
partners

Progress
By the numbers 

17



ACTION ACCOUNTABILITY PROGRESS THE FUTURECOMMUNITY BELONGINGTIMELINE

Statements from  
Great Place to Work®  

When you join the company, 
you are made to feel welcome. 

People care about each other here.

I’m proud to tell others I work here. 

Taking everything into account, 
I would say this is a great place 
to work.

I feel a sense of belonging 
with my immediate team.

I can be myself around here. 

97%

96%

95%

93%

93%

92%

Languages spoken by our staff:

Progress

Albanian

Arabic

EnglishMalayalam

French

Mandarin

German

PolishGreek
Portuguese

Gujarati

ASL

Punjabi

Hebrew

Bengali
Romanian Hindi

Cantonese
Russian

Italian Chinese

Spanish

Japanese

Czech

Swedish

Korean

Dutch

Ukrainian

Urdu

Vietnamese
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Meet our WIL leader 
Karla Whittenburg
“Our Women in Leadership initiative has 
been one of our foremost DEI initiatives—
since 2012, in fact. The WIL leaders who 
came before me have collaborated with firm 
management to drive programs, opportunities, 
workshops, and more that would lead to 
greater advancement opportunities for women 
at the firm. 

I’m proud to report that those efforts have 
been paying off, and this success is due to 
many factors. There’s our female mentoring 
program (which we’ve expanded due to 
increased interest), an annual WIL Conference, 
four to five WIL Talks sessions per year, and 
a dedicated group of WIL office champions 
who are determined to make the growth, 
advancement, and promotion of staff who 
identify as female something that’s second 
nature at the firm.  

A promotion for one woman is a singular 
success, but a shift in understanding and 
support that benefits hundreds is a triumph.”

Years ago, 
women might’ve 

had to figure it 
out on their own 
— but at Plante 

Moran, we’re 
working through 

the strength of 
WIL to ensure 
that it’s easier 

for those coming 
along after us.” 

In 2022, we added: 

“

Progress

16
12 female  

principalsfemale  
partners
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WIL Making more  
progress every year: 

The percentage of female 
practice unit managers

The increase in participants in our 
female mentoring program

The percentage of female office 
managing partners

The number of women who’ve been 
at the firm more than 20 years

300%

35%

27%

124

2012 2014 2016 2018 2020
2013 2015 2017 2019 2021

2022

19%

20%

21%

22%

23%

24%

25%

26%

27%

28%

29%

The percentage of female partners 
has increased by 1% each year  
since WIL first started in 2012.  

Progress20
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“How do we see our efforts in the DEI space paying off 
in 5 years? In 10 years? How do we continue to hold our 
partners accountable for DEI progress? These are some 
of the questions we’re considering as we think about the 
direction we want to go. Because the answers we come 
up with are, ultimately, a precursor to how we end up as 
an organization where all people see themselves as future 
leaders regardless of their diversity attributes. 

That’s why our 2023 goals encompass creating a deeper 
sense of belonging and inclusion throughout the firm, 
pushing for greater diversity in our new hires, and 
increasing retention rates for our racially diverse staff. 
I’m excited to move closer to these goals by continuing 
to encourage action, ignite bold discussions at all staff 
levels, and host more DEI sessions that rouse people’s 
passions. We really want to move from awareness to 
greater accountability and a celebration of differences.”

Future forward
2023 and beyond

Jim Proppe, firm managing partner
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Family-forming benefits. To be more inclusive and  
support all pathways to parenthood, we’re offering fertility health 
and family-forming benefits, such as fertility planning, reproductive 
technology, adoption services, and surrogacy support.

Gender-affirming healthcare. For trans individuals who are  
going through the process of matching their gender expression  
with their gender identity, we’re offering new benefits that help 
cover expenses like counseling, hormone therapy, and other  
surgical procedures.

Expanded talent attraction. To improve on our goal of making 
sure our staff look more like the clients and communities we serve, 
we’re partnering with:  

• DiversityJobs. We hope that more diverse groups (across the 
diversity spectrum) will see our career openings and know we’re 
an inclusive firm focused on everyone’s development  
and success.  

• The Center for Audit Quality’s “Accounting+” program, whose 
purpose is to drive increased awareness and desirability of 
the accounting profession with Black and Hispanic students, 
provides programming to engage students through their high 
school and collegiate journey, and encourages students to join 
the profession and act as agents of cultural change to reshape 
perceptions of the accounting profession.

Future  
forward

We’re happy to announce new programs in 
2023 that help us affirm our commitment 
to making Plante Moran a more inclusive 
and equitable workplace.
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We strive to create a culture where each person 
feels accepted and valued. We believe that each 
person’s ultimate potential begins with first 
acknowledging their inherent dignity. When we 
can recognize — and celebrate — our many human 
differences, we’re able to create a workplace where 
all staff feel a sense of belonging and an opportunity 
to succeed. This allows us to attract and retain the 
best talent, serve clients through diverse thinking, 
and better represent and support the various 
communities in which we live and work.”

“
What does diversity, 
equity, and inclusion 
mean at Plante Moran?

We value the unique identities  
and experiences of our staff.Diversity

Everyone has an equitable and  
fair opportunity to succeed.Equity

Each staff member can proudly  
say, “I know I belong here.”Inclusion

Plante Moran’s 
Diversity, Equity, 
and Inclusion 
Statement 
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