
HIGHLIGHTS
•	 Each year, the IRS announces 

inflation-adjusted limits for  
HSAs and HDHPs.

•	 By law, the IRS is required to 
announce these limits by June 1  
of each year.

•	 The adjusted contribution limits for 
HSAs take effect as of Jan. 1, 2027.

•	 The adjusted HDHP cost-sharing 
limits take effect for the plan year 
beginning on or after Jan. 1, 2027.
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COMPLIANCE OVERVIEW 

HSA/HDHP limits  
will increase for 2027
On May 29, 2026, the IRS released Revenue Procedure 2026-24 to 
provide inflation-adjusted limits for health savings accounts (HSAs) and 
high-deductible health plans (HDHPs) for 2027. The IRS is required to 
publish these limits by June 1 of each year.

These limits include the following:

The maximum HSA contribution limit.

The minimum deductible amount for HDHPs. 

The maximum out-of-pocket expense limit for HDHPs.

These limits vary based on whether an individual has self-only or family coverage  
under an HDHP.

Eligible individuals with self-only HDHP coverage will be able to contribute $4,500 to 
their HSAs for 2027, up from $4,400 for 2026. Eligible individuals with family HDHP 
coverage will be able to contribute $9,000 to their HSAs for 2027, up from $8,750 for 2026. 
Individuals age 55 and older may make an additional $1,000 “catch-up” contribution to 
their HSAs.

The minimum deductible amount for HDHPs increases to $1,750 for self-only coverage  
and $3,500 for family coverage for 2027 (up from $1,700 for self-only coverage and  
$3,400 for family coverage for 2026). The HDHP maximum out-of-pocket expense limit 
increases to $8,700 for self-only coverage and $17,400 for family coverage for 2027  
(up from $8,500 for self-only coverage and $17,000 for family coverage for 2026).

https://www.irs.gov/pub/irs-drop/rp-26-24.pdf
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ACTION ITEMS
Employers sponsoring HDHPs should review their plans’ cost-sharing limits (i.e., the 
minimum deductible amount and the maximum out-of-pocket expense limit) when 
preparing for the plan year beginning in 2027.

Employers allowing employees to make pretax HSA contributions should update their 
plan communications with the increased contribution limits. To prevent adverse tax 
consequences for employees, employers should also review their benefit election processes 
and work with their payroll providers to help keep pretax HSA contributions within the 
adjusted IRS limits as much as possible.

The following chart shows the HSA and HDHP limits for 2027 compared to 2026. It also 
includes the catch-up contribution limit that applies to HSA-eligible individuals age 55  
and older, which is not adjusted for inflation and stays the same from year to year.

Employers 
sponsoring 
HDHPs should 
review their plans’ 
cost-sharing limits 
(i.e., the minimum 
deductible amount 
and the maximum 
out-of-pocket 
expense limit) 
when preparing 
for the plan year 
beginning in 2027.

HSA/HDHP LIMITS

Type of limit 2026 2027 Change

HSA contribution limit
Self-only $4,400 $4,500 Up $100

Family $8,750 $9,000 Up $250

HSA catch-up contributions 
(not subject to adjustment for inflation)

Age 55  
& older $1,000 $1,000 No change

HDHP minimum deductible
Self-only $1,700 $1,750 Up $50

Family $3,400 $3,500 Up $100

HDHP maximum  
out-of-pocket expense limit 
(deductibles, copayments, &  

other amounts, but not premiums)

Self-only $8,500 $8,700 Up $200

Family $17,000 $17,400 Up $400
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Please contact us with any questions.

Claudia Hermiz 
248-375-7362 | claudia.hermiz@plantemoran.com

Ethan Kohagen
248-375-7124 | ethan.kohagen@plantemoran.com

Jackson Mahle
248-375-7201 | jackson.mahle@plantemoran.com

Scott McLellan 
248-375-7281 | scott.mclellan@plantemoran.com

Rebecca Morman
248-375-7240 | rebecca.morman@plantemoran.com

Conlan Mueser 
248-375-7132 | conlan.mueser@plantemoran.com

Kally Palmer
313-496-7228 | kally.palmer@plantemoran.com

Maria Pettelle
248-375-7180 | maria.pettelle@plantemoran.com

Meribeth Rains
248-375-7114 | meribeth.rains@plantemoran.com

Sam Sajdak
248-375-7482 | sam.sajdak@plantemoran.com

Emily Scharnowski
616-643-4119 | emily.scharnowski@plantemoran.com

Harrison Smith
248-375-7185 | harrison.smith@plantemoran.com

Kara Stineman
248-375-7349 | kara.stineman@plantemoran.com

Jonathon Trionfi 
248-375-7475 | jonathon.trionfi@plantemoran.com

https://www.plantemoran.com/
https://www.plantemoran.com/subscribe?utm_source=sd&utm_medium=web&utm_campaign=subscribe

